Yunnan Yuntianhua Co., Ltd.
Environmental, Social, and Governance (ESG)
Management Measures

Chapter One General Provisions

Article  Yunnan Yuntianhua Co., Ltdhereinafter referred o as fit he Companyo) h
ManagementMeasures based on its specific circumstancts,meet thedemand forsustainable development,
establish aobustenvironmental,social, andgovernance (ESG) management system, improve the managemen

perfomanceof ESGtasks andinstitutionalze themanagement of ESG matters

Article  The termi E S,@® definedn this Management Measuragfers to an investment philosophy and
corporate assessment standard that focusetheo@o mpany 6s environment al , SoCi ¢
performance rather than its financial performarnidee C o mp & BSGamatters include, but are not limited to,
ESGrelated managemergupervision and assessment, information disclogumécapital marke ratings. ESG
topicsencompass, but are not limited vogrkplacesafety, occupational health and safety, chemical management,
product quality, waste management, climate change and carbon emissions, envirostewmataship antk

corruption, and employeightsand interests

Article The Management Measures are developed in accordance w@bhdbkeof Corporate Governance
for Listed Companiepublished by theChina Securities Regulatory Commissi(@SRC), the Guidelines for
Periodic Reportof Listed Companies on the Shanghai Stock Exchahgé-RS S1 General Requirements for
Disclosure of Sustainabilityelated Financial Informatiorand thelFRS S2 Climateelated Disclosuregssued by
the International Sustainability Standards Board B)5&8nd the MSCI ESG capital market ratings.

Ar t i c The Management Measures apply to Yunnan Yuntianhua Co., Ltd. and all of its subsidiary

companies.



Chapter Two ESG Management Structure

Ar t i dHe€ompany has established a structurally complete, hierarchically clear, and highly efficient ESG
management structure with weléfined duties and responsibilities in order to implement the ESG development
philosophy and provide organizational supfiortcorporate ESG management. This framework clearly outlines the
responsibilities of personnel at various levels, departments, and positions to establish a more comprehensive ESG
management mechanism and enhance tlhm Companybés ESG |

Arti cllhee Companyds ESG manag e #ier framework comgrising the Boared at ur
of Directors and the Strategy Committee, the ESG Management Committee, and the ESG Management Committee
Office and its subordinate units.

Ar t i c IThe Board of Directors serves as the highest deeis@king body and governance unit for the
Company6s HsSpBmarihoresgonsible for the Compas)ESG management matters aversees and
reviews t he -klatedpdevelgpinent skafeGiamals, plans, and other matters that may have a
significant impact on the Company.

Article The Strateg Committee authorized by the Board of Directossippors decisionmaking onESG
matters andomprehensively coordinatesdsupervise&£SGrelatedtasks. It is the executive unit responsible for
the Compands environmental stewardship strategy and performance, health and safety, climate change, and carbon
emissions, among other ESG topics. It is tasked tv@Hollowing responsibilities:

(DFormubt e t he Co mp a mgyalsand pl@&ndsuparvisd tleeg@xecution of these plans.

(2) Review the resultsoftteo mpany 6s ESG r i s k an dndsupepvisthetrasponstoy a s s
and management of ES@lated risks and opportunities that significantly imgacporateoperations.

(3) Review the Compafdy annual ESG report and submit it for deliberation by the Board of Directors.

(4) Review dedicated ESG mechanisms, submit themefidveration by the Board of Directors, supervise the
implementation of the Compa@sy ESG management system, and provide recommendations to the Board of
Directors.

Article The ESG Management Committee is established as the management unit for ESGhaork.
Committee is led by the CompaiyGeneral Manager, serving as the Director, with the Board Secretary as the
Deputy Director and heads of functional depemts at the headquarters as Committee Members. The ESG
Management Committee further comprisesesalv Subcommittees, namely the ESG Reporting Disclosure
Subcommittee, the ESG Risk Subcommittee, and the Climate Change Subcommittee. These Subcommittees
specialize in managing ESG initiatives in various fields, providing a more targeted and efficiemaBSgGement

approach. The main responsibilities of the ESG Management Committee and its Subcommittees include:



() Coordinate the i mplementation of the Companyobs

(2) Evaluate ESGelated risks and opportunities that significaritymp a ¢ t the Companyds

provide recommendations to the Strategy Committee.

(3) Superviseandguidehe Companyoés E S@togadcamplianesswith natioralpolicies,g

laws, and regulations.

(4) Coordinate the allocation of resourcesuegqr ed f or t he preparation of

(5) Review ESG management mechanisms.
(6) Review significant ES@elatedmatters.

Article  The ESG Management Committee Offiseestablisheds the executivanit for ESGwork. The

Office isled by the head of th€o mp a Becw@isesDepartmentserving as th®irector, and itdMembers consist

of staff from theSecuritiesDepartment. The ESG Magement Committee Office further estaldisimultiple

dedicated ESQaskForces, comprised dadtaff from the SecuritiesDepartment and other functional departments

with high relevance taorporateESG topics TheseTask Forces collaborate to implement specialized ESG

initiatives. The main responsibilities of the ESG Management Committee Office dadkforces include

(1)Devel op and i mplement ESG work plans based

(2)Identify ESGr el at ed risks and opportunities that signi

B)Prepar e t haenudESGR@oM.y 6 s
(4) Formuhte ESG management mechanisms.

(5) Conduct ESG publicityinitiatives, such as organizing ESf@élated meetings and trainingessions

participating in external ES@lated conferences, and engaging in exchanges with rafg agencies and

research institutions

(6) Engage with relevant departments and subsidiary companigspordinate the advancement of ESG tasks.

(7) Handle other ES@elated matterssuch as identifying th€o mp asnmatériality topicsmaintaining the

internalESG information system, and staying informed abouE®B&related public opinion and media trends.

Article  The subordinate units comprise liaison personnel fromellegantESG functional departments of

both the headquarters asgbsidiary companie$heir main responsibilities include:

(1) Collaborate with the ESG Management Committee and the ESG Management Committee Office in
managing ESG issues and indicatgathering ESG informatiorand compleing the submission and review of
materials for the annU&SG reportThe Safety and Environmental Supervision Department is mainly responsible
for issues such as environmentaéwardship resource utilization, emissions and waste, biodiversity, green

opportunities, and climate change respoii$® HumanResources Departmeis mainly responsible for issues
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such ashuman capital. Thé’rocurement Departmelig mainly responsible for issuesich as supply chain
management. ThBiscipline Inspection Commission Offide mainly responsible for issuesich as arporate
behavior. Thé?arty Committee Work Departmeaimainly responsible for issuegach as community relations. The
Operations Management DepartmaheMarketing Centerand theResearch and Development Ceraer mainly
responsible for issues sua@s product responsibility. Th8ecurities Departmerdnd theRisk Management
Departmentare primarily responsible for issues such as corporate governance and corporate behavior. For a
comprehensive list of ESG issues, indicators, and definitions thatlepaitment is responsible for, please refer to
Yunnan Yuntianhua Co., Ltd. ESG Information Management Manual

(2) Support the ESG Management Committee Office in implementing ESG training.

(3) Assist the ESG Management Committee Office in completing otherrEla@&d tasks



Chapter Three ESG Management Meeting Mechanism

Article The ESG management meeting mechanism consists of the Strategy CommitteesntleetitgG
Management Committee meetsh@nd aehoc ESG meetings.

Article XIlll The Stratey Committee incorporates ES@lated matters into internal meeting discussions, and
the meeting mechanism follows thmplementation Rules of tl8irateyy Committeeunder the Board of Directors
of Yunnan Yuntianhua Co., Ltd.

Article XIV The ESG Manageme@ommittee meetings are conducted on both a regular ahdcabasis.
The ESG Management Commitfeeegular meetings should summarize, discuss, and decide on the Cé&mpany
ESG matters, including ESG work plans, ESG progress, ESG risk assessment, arse igspiagies. The ESG
Management Committee meetings can be conducted throymgrson, teleconferencing, and videmnferencing
formats.

Article XV The ESG Management Committee Office @&adedicated ESGask Forcemayorganize aehoc
ESG meetings aseeded anthvite headsof relevant functional departmerdsd liaisonpersonneto attend the
meetingshased on work requirements. The ESG Committee Office should regularly prepare ESG progress reports,
including ESG work plans, ESG progress, ESG risksssaent, and response strategies. These reports, after being
confirmed by heads of relevant functional departments, will be submitted to the ESG Management Committee for
further consideration.

Article XVI The ESG Management Committeleould formulatean overall ESG work plain line with the
meeting resolutions.Nle ESG Management Committee Offgleould therproceed withrelevant taskand follow
up on the progress based on this plsiatters beyond thauthorityof the ESG Management Committee should be
presented as proposals by the ESG Management Committee Office to the ESG Management Committee. The ESG
Management Committee will submit thgg®posalsalong withthe checklist ofjoak and plas, risk assessments,
annual reports, and other outcomeghe Strategy Committefer deliberation and approval

Article XVII In the event of an unforeseen major ESG issue, the ESG Management Committee should convene
an adhoc meeting in line with the relevant organization procedures and actual circumstances o discuss

and respond to the issue.



Chapter Four Stakeholder Engagement
Article XVIII  To maintain harmoy between theCompany andts stakeholders while effectively meeting
compliance requirements business operationst is essential for th&Company to establish a stakeholder
engagemennechanism. Each kdynctionaldepartment should identify and thoroughly consider the expectations
and demands of various stakeholdensg respond to their concernin this way, arobuststakeholder response
mechanism and diversified communication chansekan be establishedensuring timely and efficient
communication and feedback between both parties.
Article XIX TheCompanys stakeholders include customers, employees, suppliersuitie, shareholders
investors, regulatory agencies and local governments, as well as environmental groups. Different departments within
theCompany are responsible fdifferentstakeholdes:
Customers Responsibilities fall undethe Co mp a pedations Managemeepartmehand other
units responsible for sae
Employees Responsibilities fallundesheCo mpany 6s Human Resources Depal
Suppliers. Responsibilities fall undethe Co mp a rOpedasions Managemeiepartmentand other
units responsible fqurocurement
The Public: Responsibilities fall undesheCo mpany 6 s St r at egi ¢ DedheRaityo p me n t
Committee Work Department.
Shareholders and InvestorsResponsibilities fall undeheCo mpany és Securities De|
Regulators and Local GovernmentsResponsibilities fall undeheCo mpany 6s Securi ti es
the Safety and Environmental Supervision Departmir@Strategic Development Department, dnelCorporate
Office, among other relevant departments.
Environment: Responsibilitiesfall under the Companys Safety and Environmental Supervision
Department.
Article XX Due to explicit demands from customers, shareholders, investors, regulatory agencies, and local
governments regarding the Comp@iSG matters, the Management Measures has ousiyesibl explanations
of the communication detalils.
Article XXI The Operations Management Department and other units responsible for sales are tasked with

responding to ESG inquiries from customers. Customers have key expectations and demands inglsuehsien






